20. stoleti znamenalo naruSeni multikulturniho dédictvi Ceskych zemi. S integraci Ceské
republiky do Evropské unie a dalsich globdalnich politickych a ekonomickych struktur se ceskd
spolecnost opét stavd riiznorodou a plurdlni.

Multikulturni souZiti na jedné strané obohacuje a podnécuje, ale na strané druhé miiZe také
vytvdret napéti a nepochopeni uvniti spolecnosti. Poslanim Multikulturniho centra Praha je
prispét k lepsimu porozumeéni této mnohovrstevné reality.



The 20th century led to the erosion of the Czech land’s multicultural heritage. With the inte-
gration into the European Union and global economic structures, Czech society is becoming
more diverse and multicultural.

A maulticultural society enriches and stimulates but it can also create tensions and misunder-
standings. The Multicultural Centre Prague aims to help all people understand and explore
this reality.



(]

1.
Multikulturni centrum Praha
v roce 2006

Konflikty a pnuti mezi rozdilnymi kulturami patii k pravidelnym témattm titulki novin.
Pfi pohledu na hofici francouzska predmeésti, na terorismus ve Velké Britdnii s kofeny
mezi jejimi domdcimi obyvateli, ¢i na nebezpecné vysoky pocet stfedoskolskych studentu
z rodin pfistéhovalcti v Némecku, ktefi se nedovedou v nové zemi uplatnit a socidlné selha-
vaji, je zfejmé, pro¢ termin ,multikulturalismus“ stile vice rozdmychava emoce a diskuse.
Nékteti v ném vidi nebezpec¢nou ideologii, kterd by mohla podkopat socidlni a kulturni
soudrznost evropskych narodnich statt. Z pohledu téchto lidi je kazdy z vy$e zminénych
problému dukaznim materidlem proti této tzv. ,multikulturni utopii“. Na druhé strané
pomyslné barikddy stoji ti, ktefi vidi v multikulturalismu jediné mozné vychodisko pro
spole¢nost trpici rasismem, socidlni segregaci a kulturnimi konflikty. Z jejich pohledu
problémy, kterymi v tomto ohledu prochazi zapadni Evropa, pouze ukazuji na pottebu
skute¢né multikulturni politiky.

Podle jména nasi organizace by bylo mozné usuzovat, ze Multikulturni centrum Praha
(zkrdcené MKC Praha) je bezpecné zakotveno v druhém ideologickém tabofe. Ve skutec-
nosti ale nase organizace nenese toto jméno proto, abychom §ifili néjakou konkrétni teorii
nebo ideologii. Nasim cilem je poskytovat podporu ¢eské spolecnosti ve vyrovndvini se
s procesy migrace a integrace do mezinarodnich struktur, které nasi spole¢nost pomalu
méni. Jesté neddvno byla ceskd spole¢nost charakteristickd vysokou mirou homogenity,
postupné se ale méni ve vice barevnou, zajimavou a, ano, multikulturni.

O tom, Ze hybnou silou pro vytvdfeni této nové multikulturni reality je ekonomika, neni
pochyb. Bylo by ov§em iluzi se domnivat, Ze lze jednoduse oddélit ekonomickou stranku
téchto novych procesit od jejich vlivu na ostatni stranky spole¢nosti. To samoztejmé neni
mozné, a my bychom neméli opakovat chyby fady zapadoevropskych stitd, jejichz predsta-
vitelé si az pfili§ dlouho neuvédomovali, Ze do své zemé nepozvali jen levnou pracovni silu,
protoze misto stroju pfichizeji skute¢ni lidé.

Prvnim krokem k integraci by mélo byt vzdjemné sezndmeni. Pro¢ vlastné migranti
opustili své domovy? Jakou kulturu piinaseji? Jak vaimaji ceskou kulturu a zvyky? Na tyto
otazky usiluje nase organizace davat lidem alespon ¢aste¢né odpovedi jiz od svého zalozeni
v roce 1999. Snazime se oslovit déti $kolou povinné, ucitele, studenty ale napiiklad také
ufedniky ministerstev ¢i manazery Ceskych firem, které zaméstndvaji cizince nebo investuji
v zahranidi, a mnoho dal§ich skupin lidi v rdmci ¢eské spole¢nosti a informovat je pomoci
rtznorodych aktivit o kulturach tradi¢né piitomnych i nové vznikajicich mengin v Ceské
republice.

Vétsina lidi, ktefi se icastni nékterych z nasich aktivit, by nejspise souhlasila s tvrzenim,
ze Ceskd spole¢nost ptitomnosti cizinctt mnoho ziskdvd. Ziroveri je oviem zjevné, ze ni-
rust interkulturnich interakci neni pro spole¢nost jen obohacujici, ale mtze vést k raznym
problémum. Tyto problémy mohou byt zptisobeny celou fadou faktor, od jednoduchych
nedorozuméni zptisobenych odlisnosti jazyku nebo kulturnich kédu, komplexnich jevi,
jako je zneuzivani pracovnich migrantt (jak jejich roddky, tak ceskymi zaméstnavateli), az
po konflikty tykajici se témat, jako jsou Zenskd prava nebo segregace mensin v méstském
prostfedi.



1.
The Multicultural Centre Prague
in 2006

In recent years, conflicts and tensions between different cultures were one of the issues
that dominated newspaper headlines. In view of burning suburbs in France, the rise of
home-grown terrorism in Great Britain, or the terrifyingly high number of high school
dropouts of migrant background in Germany, the term “multiculturalism” is increasingly
stirring emotions and debates. Some see in it a dangerous ideology, which could under-
mine the social and cultural cohesion of European nation states. In their view, each of the
above-listed issues only confirms the fallacy of “multicultural utopias”. At the other end,
there are those who see multiculturalism as the only message of salvation for societies
suffering from racism, social segregation and cultural conflicts. In their view, the problems
experienced in western Europe only demonstrate the need for truly multicultural policies.

Due to our organisation’s name, you might expect the Multicultural Centre Prague to
be securely anchored in the second ideological camp. However, in reality, we do not call
ourselves the Multicultural Centre Prague because we want to spread any particular theory
or ideology. Instead, our aim is to support Czech society in coping with the processes of
migration and integration into international structures, which slowly transform Czech
society, which was until very recently characterised by a high degree of homogeneity, into
something more colourful, exciting, and, yes, multicultural.

There is no doubt that the driving force behind the creation of this new, multicultural
reality is economics. However, it would be an illusion to believe that one could cleanly
separate the economic side of these processes from their impacts on other aspects of socie-
ty. Of course one cannot, and we shouldn’t repeat the mistakes of many western European
nations, which did not realize for a long time that they did not only invite low cost labour
yet actual people.

The first step should be getting to known each other. What are the reasons why migrants
left their homes; what cultures do they bring; how do they perceive Czech habits and tradi-
tions? Since its foundation in 1999, our organisation has been trying to give people some
answers to these questions. Targeting school children, teachers, students, and many more
groups in society, we inform people through various activities about the cultures of new
and old minorities present in the Czech Republic.

Most people attending our activities will probably agree that Czech society has benefited
greatly from the presence of foreigners and new citizens. At the same time it is obvious
that increasing inter-cultural interactions is not only enriching for society, but also may
lead to some problems. The range of potential problems is wide, and goes from simple
misunderstandings based on different languages or cultural codes to complex issues,
such as the exploitation of migrant workers (both by their fellow countrymen and Czech
employers), to conflicting views on issues such as women’s rights, or the segregation of
minorities in the urban space.

By making use of knowledge gathered in other parts of the world, where processes of
migration and inter-ethnic interaction occurred earlier and at a greater scale, the Multicul-
tural Centre Prague seeks to support Czech society in learning how to recognise potential
problems and minimize them at an early stage. Rather than offering ready solutions, we




Jakob Hurrle,

vykonny feditel

Pomoci zkuSenosti z jinych ¢asti svéta, kde se procesy migrace a interkulturni interak-
ce objevily dfive a ve vét$im rozsahu, se Multikulturni centrum Praha snaz{ podporovat
Ceskou spole¢nost v procesu, kdy se udi, jak rozeznat hrozici konflikty a minimalizovat
je v raném stadiu. N4s§ ukol je, spiSe neZ nabizet hotova feSeni, upozoriiovat vefejnost na
piekdzky, kterym mensiny v Ceské republice eli. Podporujeme rovnost a posilovani indi-
vidudlnich prav migrantu a také se snazime stimulovat diskuse o tom, jakym zptisobem se
vypotidat s konkrétnimi problémy. Jak je nastinéno ve zpravé o nasi ¢innosti v roce 2006,
mifime k dosazeni téchto ciltl ruznymi typy aktivit, jako jsou pofady pro vefejnost, diskuse,
vystavy, Skoleni a semindte a provozovini informac¢nich portalu.

Chceme podékovat viem, ktefi ndm v roce 2006 v na$i prici pomdhali. Dobrovolnikim
a stdzistim, ktefi nasim aktivitdm vénovali mnoho svého ¢asu a energie, ddle spolupracuji-
cim jednotlivctim a institucim, jejichz schopnosti a kontakty byly v mnohych projektech kli-
¢ové, nasim sponzorum a pfiznivcum, véem tém patfi nas dik. Bez jejich pomoci a podpory
bychom dokdzali jen mélo.



see it as our task to raise the problems that minorities face in the Czech Republic into the
public sphere. Whilst promoting equality and the strengthening of migrants' individual
rights, we also try to stimulate discussions about how to deal with particular issues. As out-
lined in this report on our activities in 2006, we do our best to achieve our goals through
various types of activities such as public events, debates, exhibitions, training sessions and
seminars, as well as the maintaining of information portals.

We want to thank everyone who helped us with our work in 2006. This large group
includes a large number of volunteers and interns, who dedicated a lot of time and energy
for our activities, collaborating individuals and institutions, whose expertise and contacts
were essential in many projects, and all of our donors and supporters, without whom we
would have not been able to realise most of our activities.

Jakob Hurrle

Executive Director




2.
Lidé

Mgr. Katefina Bfezinovd, Ph.D. stila jiz u zrodu MKC Praha koncem devadesatych let. Po
Filosofické fakulté UK v Praze studovala latinskoamerick4 regiondlni studia v USA, Spa-
nélsku a Mexiku. Ve své odborné prici se zabyvd modernimi kulturnimi déjinami Latinské
Ameriky a vyucuje na Universidad de Carlos III v Madridu. V MKC Praha ptsobila do led-
na 2007 na pozici programové feditelky - vytvatela nové programy a supervidovala pribéh
jednotlivych projektt. Vénovala se také lektorské ¢innosti. Naddle pusobi ve spravni radé
MKC Praha.

Mgr. Marie Bunatova vystudovala Filozofickou fakultu UK v Praze, obor historie. Je dok-
torandkou na Institutu pro déjiny na Univerzité ve Vidni a soucasné na katedfe historie
Ostravské univerzity v Ostravé. Od konce 9o. let se vénuje d&jindm Zidu ve stiedoevrop-
ském prostoru a obecné migracim v ranném novovéku. V kvétnu 2006 byla jmenovana
vykonnou feditelkou organizace.

PhDr. Eva Burgetova vystudovala Pravnickou fakultu UK a zdpadoevropskad studia na Fakul-
té socidlnich véd téZe univerzity. V MKC Praha pracuje na projektu Média a diskriminace,
podilela se na ptipravé letniho mezindrodniho workshopu o migraci v srpnu 2005 a spolu-
pracuje na projektu www.migraceonline.cz.

BA Ian Cook studium filosofie a politologie na Université v Liverpoolu ukondil v roce
2005. Od ledna 2006 pracuje v MKC Praha na anglické verzi www.migraceonline.cz a jako
vyzkumnik v projektu Interculture Map. V lednu 2007 pfevzal koordinaci projektu , How
Many Paths to Florenc?“.

Mgr. Marek Canék MA vystudoval sociologii na Stiedoevropské univerzité a mezinarodni
vztahy na FSV UK v Praze. V prubéhu studii se zabyval otdzkou migrace jako politického
problému v zdpadni Evropé. V roce 2004 se podilel na mezindrodnim vyzkumu o tcas-
ti Romu ve vefejné spravé pro OBSE. V MKC Praha koordinuje od léta 2004 projekt
www.migraceonline.cz. Zabyvd se etnickymi vztahy a migraci.

PhDr. Marie Cernd vystudovala sociologii na FSV UK v Praze a v roce 2006 tam obh4jila
doktorit, rovnéz ze sociologie. V MKC Praha po Evé Burgetové pfevzala koordinaci projek-
tu Diskriminace a média, ktery byl soucdsti $ir§iho projektu Antidiskriminace - dovr$eni
implementace, jehoz hlavnim fesitelem byla Poradna pro ob¢anstvi/Obc¢anska a lidska
prava. Editovala sbornik analyz nazvany , Cizinci, nasinci a média“, ktery vznikl v ramci
tohoto projektu.

Simona Dudovi studuje obor Informaéni management a knihovnictvi na Vyssi odborné
gkole informacnich sluzeb v Praze. V MKC Praha pracuje od ¢ervna 2005, kdy méla na
starosti provoz knihovny a monitoring tisku. Od tinora 2007 pfevzala koordinaci celého
Informacniho centra.



People

Mgr. Katefina Bfezinova, Ph.D. founded the Multicultural Centre Prague in the late 199o0s.
After graduating from the Faculty of Arts at Charles University in Prague, she studied Latin
American Studies in the United States, Spain and Mexico. She specialises in modern cultu-
ral history of Latin America and teaches at Madrid’s Universidad de Carlos III. She was till
January 2007 the organisation’ s programme director responsible for development of new
programmes and supervision of individual projects. She also worked as a lecturer. Katefina
continues to be a member of the Multicultural Centre Prague’ s executive council.

Mgr. Marie Buriatova graduated in history from the Philosophical Faculty of Prague Char-
les University. She is enrolled in PhD programmes in history both at Vienna University
and at Ostrava University. Since the end of the 199os Marie has been interested in the his-
tory of Jews in the Central European space and migration movements in the early modern
period. From May 2006 till January 2007, she worked for the Multicultural Centre in the
position of executive director.

PhDr. Eva Burgetova graduated from the Law School of the Charles University and from
the Faculty of Social Sciences where she studied West European Studies. She has been
working with us since summer 2005 and helped prepare an international migration
workshop in August 2005. She works on the Media and Discrimination project and
www.migrationonline.cz.

BA Ian Cook graduated in 2005 in philosophy and political science at Liverpool University.
Since 2006 Ian has worked for the Multicultural Centre Prague as an editor of the English
version of www.migrationonline.cz and as a researcher in the project “Interculture Map”.
In February 2007 Ian became the co-ordinator of the project "THow Many Paths to Flo-
renc?”.

Mgr. Marek Canék MA graduated from the Central European University in Budapest
where he majored in Sociology and from the Faculty of Social Sciences of the Charles
University in Prague where he studied International Relations, specialising in migration
as a political issue in Western Europe. In 2004, he took part in an international survey of
Roma participation in public administration bodies commissioned by the OSCE. Since
summer 2004 he has been coordinating www.migrationonline.cz and following develop-
ments in interethnic relations and migration.

PhDr. Marie Cerna graduated in Sociology at Charles University’s Faculty for Social
Science. Since 2006, she holds a PhD in sociology from the same school. In MKC Prague
Marie co-ordinated the second phase of the project “Discrimination and Media”, which was
part of a larger project led by our partner organisation “Counselling Centre for Citizenship,
Civil and Human Rights”. She edited the collection of media analyses “Foreigners, our
people, and the media”, which was published within this project.

Simona Dudova studies Information Management and Librarianship at the College of
Information Services in Prague. She has been with us since June 2005 and is responsible
for our library and press monitoring. In February 2007 Simona became responsible for the
coordination of the Info Centre.




Mgr. Ilona Gajdikova vystudovala Filozofickou fakultu Univerzity Palackého v Olomouci

- obor historie, latinsk3 filologie. V sou¢asné dobé se zabyva pfevdzné soudobymi déjinami
Blizkého vychodu. V MKC Praha pracovala jako koordindtorka vzdéldvaciho projektu Ote-
viend $kola: Interkulturni vzdélavani pro socidlni spravedlnost.

Mgr. Barbora Hofavova vystudovala FSV UK v Praze, obor politologie. V MKC Praha ptso-
bi od roku 2000 jako koordinatorka vzdélavacich a kulturnich pofadii ¢i projektu Média

a menginy. Od roku 2003 se intenzivné vénuje projektu Rozmanitost do knihoven, v jehoz
rdmci spoluvytvitela odborny portal pro knihovniky www.rozmanitost.cz a pfipravuje
koncepci $koleni a konferenci pro knihovniky. Od podzimu 2004 do kvétna 2006 pusobila
na pozici vikonné feditelky organizace. Od kvétna 2006 je na matetské dovolené. Barbora
Hotavovd je ¢lenkou spravni rady MKC Praha.

Dipl.-Ing. Jakob Hurrle vystudoval urbanistiku na Technické univerzité v Berling. Jeho
diplomovd price se vénuje evaluaci romskych projekti na vychodnim Slovensku. Je spo-
luzakladatelem mezindrodniho ¢asopisu Plotki. V MKC Praha pracuje od fijna 2005 jako
koordindtor projektu Interculture Map a spolupracuje s www.migraceonline.cz. Od dubna
20006 koordinuje projekt ,How Many Paths to Florenc?“. Pozici vykonného feditele prevzal
v unoru 2007.

vry

Mgr. Martina Kiizkova vystudovala FSV UK v Praze, obor medialni studia. Je doktorandkou
na katedfe medidlnich studii tamtéz. V MKC Praha ptisobi od kvétna 2006. Pracovala jako
asistentka na projektu ,How Many Paths to Florenc?* a od prosince koordinuje projekt
,Kampati na podporu rovnych piileZitosti pro viechny v CR.

Mgr. Martina Kykalovd absolvovala na Filosofické fakulté UK v Praze obor Pedagogika

— $panélstina. Od roku 2000 spolupracuje s MKC Praha jako koordindtorka multikulturni-
ho vzdélavani. Koncipovala a lektorovala vzdéldvaci programy pro ucitele a §kolni inspek-
tory, zrealizovala mezindrodni konferenci ARION na téma Vzdélavani o mensindch a pro
mensiny, pfipravila metodiku interkulturnich dilen pro déti a spolupracovala na projektu
Antidiskriminacni vzdélavani pracovnikh vefejné spravy II.

Ing. Petr Lobotka vystudoval Vysokou §kolu ekonomickou v Praze. V roce 2002 zacal
pracovat v MKC Praha jako koordindtor pofadii pro vefejnost, pozdéji jako koordindtor
Informacniho centra. Na pozici finan¢niho feditele pfesel v iinoru 2007.



Mgr. Ilona Gajdikova graduated in history and Latin philology from the Philosophical
Faculty of Olomouc University. Her current main interest is the contemporary history of
the Middle East. In the Multicultural Centre Prague Ilona worked as the co-ordinator of the
education project “Open School”.

Mgr. Barbora Hofavova graduated from the Faculty of Social Sciences of the Charles Uni-
versity in Prague where she majored in Political Science. She has been with us since 2000,
first coordinating education and culture and later the ‘Media and Minorities’ project. Since
2003, she has been intensively involved in the Diversity in Libraries project, first helping to
create www.rozmanitost.cz and then devising a strategy of librarian training and conferen-
ces. In the fall of 2004, she became the organisation’s executive director. She has been on
maternity leave since June 2006. Barbora Hofavova is member of the board of trustees of
the MKC Prague.

Dipl.-Ing. Jakob Hurrle obtained his degree in Urban and Regional Planning at Berlin
Technical University. In his thesis, he evaluated Roma-target development projects in

the rural communities of Eastern Slovakia. He is also one of the founders of the Central
European magazine Plotki. He worked as an editor on www.migraceonline.cz and as

a researcher on the “Interculture Map” projects. Since April 2006 he co-ordinated the pro-
ject “How Many Paths to Florenc?”, before he became in February 2007 the new executive
director of the Multicultural Centre.

Mgr. Martina Kykalova graduated from the Faculty of Arts of the Charles University where
she majored in Pedagogy and Spanish Studies. Since 2000 she has been with the Mul-
ticultural Centre Prague as a coordinator of educational activities. She has conceived and
lectured in training programs designed for teachers and school inspectors, organised Arion
(an international conference focusing on the education of minorities and about minorities),
devised the methodology used in our intercultural workshops for children, and co-operated
on the project “Anti-discrimination education for public employees II.”

Ing. Petr Lobotka graduated from the University of Economics in Prague. He started wor-
king with us in 2002 as a coordinator of public events. Later he became the co-ordinator of
the Info Centre. He became the financial director in February 2007.




Eliska Motlova studuje magistersky obor sociologie na FSV UK a také ucriovsky obor umé-
lecky fezbaf na Stfednim odborném ucilisti ndbytkdfském a technickém. V sociologii se
soustfedi zejména na dopady vzdéldvacich instituci na lidské Zivoty a osudy cizinct v ¢eské
spole¢nosti. V roce 2006 koordinovala projekt ,Out of Visegrad®.

Mgr. Radka Neumannova vystudovala Filosofickou fakultu UK v Praze, obor teorie
kultury (kulturologie). Je doktorandkou pfi Stfedisku Mezindrodnich studii Jana Masary-
ka na VSE v Praze. Ve své praci se zaméfuje na problematiku evropského nacionalismu

a multikulturni spole¢nosti. V MKC Praha pusobila od kvétna do fijna 2006 a vénovala
se otdzkdm Antidiskriminac¢niho vzdéldvini pracovnikt vefejné spravy II. a projektovému
planovani MKC Praha.

Mgr. Petra Postlerova vystudovala na Pedagogické fakulté UK obor ¢estina - francouzsti-
na, specializace masmédia a FLE. V roce 2004 absolvovala osmimési¢ni stdz v Africkém
departmentu INALCO v Pafizi. Od té doby se vénuje sociolingvistice a jazykové politice
frankofonnich zemi subsaharské Afriky. V MKC Praha pracovala jako koordinatorka pro-
jektu Antidiskriminacni vzdélavani pracovniku vefejné spravy II.

Ing. Ivana Stocesova vystudovala Vysokou $kolu ekonomickou v Praze a s MKC Praha
spolupracuje od jeho zalozeni v roce 1999 jako tucetni.

Mgr. Jitka Stefkovd vystudovala mezindrodni vztahy na Stfedoevropské univerzité v Buda-
pesti a finance na Vysoké skole ekonomické v Praze. Je doktorandkou na Institutu mezina-
rodnich studii FSV UK. V MKC Praha se zabyvala agendou strukturdlnich fondu, do bfezna
2006 koordinovala evropsky projekt Knihovna jako brana k integraci cizincu v EU.

Mgr. Michaela Vodenkova Poldkova vystudovala obor specidlni pedagogika na Pedagogické
fakulté UK. V MKC Praha pracuje od srpna 2006. Koordinuje projekty Integra a Oteviena
skola: Interkulturni vzdélavani pro socidlni spravedlnost.

Mgr. Romana Vylitova vystudovala medidlni a komunika¢ni studia na FSV UK a Institut
zgkladu vzdélanosti UK v Praze. V MKC Praha pracuje od roku 2003 jako koordinatorka
vzdélavacich programii Skola pro viechny, Coze? J4, a rasista? a Interkulturni vzdélavani.
Na matetské dovolené je od fijna 2004.

Mgr. Hana Z4kové Petrové vystudovala Vysokou $kolu ekonomickou a FSV UK v Praze.

V MKC Praha pracuje od roku 2001 jako koordindtorka Informac¢niho centra. Vénuje se
pfedev§im internetovym projektiim, spolupraci s knihovnami a fundraisingu. Na matefské
dovolené je od ervence 2004. Hana Z4kovd Petrovd je ¢lenkou spravni rady MKC Praha.



Eliska Motlova studies sociology at Charles University’s Faculty of Social Science and also
art sculpturing at an apprentice training centre. In her sociology studies she focuses both
on the impact of educational institutions on people’ s lives and on the lives of foreigners
in the Czech Republic. In MKC Prague in 2006 Elika co-ordinated the project “Out of
Visegrad”.

Mgr. Radka Neumannova graduated in Cultural Sciences from Charles University’s
Philosophical Faculty. She is a PhD student in the Jan Masaryk Centre for International
Relations at the Prague Higher School for Economics. In her research she deals with the
problem of European nationalism and a multicultural society. Radka worked from May till
October 2006 for the Multicultural Centre in the area of antidiscrimination education and
project planning.

Mgr. Petra Postlerova graduated in Czech and French Studies at the Faculty of Education
of the Charles University specialising in mass media and FLE. In 2004, she spent eight
months as an intern at the African Department of INALCO in Paris. Since then, she has
been concentrating on sociolinguistics and language policies of Francophone countries in
sub-Saharan Africa. In the Multicultural Centre Prague Petra was responsible for coordina-
ting the Anti-discrimination Education of Public Administration Officials project.

Ing. Ivana StocCesova graduated from the University of Economics in Prague and has been
the Multicultural Centre Prague’s accountant since its inception in 1999.

Mgr. Jitka Stefkové graduated from the Central European University in Budapest where
she studied International Relations and from the University of Economics in Prague where
she studied Finance. She is now a doctoral student at the Institute of International Studies
of Charles University. Jitka’s work in MKC Prague focused on European structural funds
and the coordination of the Europe-wide project “Libraries as Gateways to the Integration
of Immigrants in the EU” (till March 2000).

Mgr. Michaela Vodenkova Polakova graduated in the field of Special Pedagogic at Prague
Charles University’s Pedagogical Faculty. Michaela has worked since August 2006 in MKC
Prague, where she co-ordinates the projects Integra and “Open School”.

Mgr. Romana Vylitova graduated from the Faculty of Social Sciences of the Charles Uni-
versity where she studied Media and Communication Studies and also from the Institute
of Basic Education of Charles University. She has been working with us since 2003 as

a coordinator of the following educational projects: School for All; Intercultural Education;
and What? Me? A Racist? She has been on maternity leave since October 2004.

Mgr. Hana Zdkové Petrova graduated from the University of Economics and the Faculty
of Social Sciences of the Charles University in Prague. She has been with us since 2001
coordinating the Info Centre. She devotes most of her time to internet projects, cooperati-
on with other libraries and fundraising. Since July 2004, she has been on maternity leave.
Hana Z4kov4 Petrov4 is member of the board of trustees of the MKC Prague.
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3.
Cinnost v roce 2006

3.1 Informacni centrum a knihovna

Informacni centrum a knihovna MKC Praha nabizi laikiim i odborniktim Sirokou §kalu
informaci o kulturni, jazykové, etnické a nibozenské rozmanitosti a o souziti riiznych
kultur v Ceské republice a ve svété. Vice nez dvé tisicovky titulii jsou rozdéleny do celkem
tfindcti tématickych okruhii: od mengin v CR pies migraci, Zenskou problematiku, né-
bozenstvi a mytologii aZ po multikulturni beletrii.

Knizky jsou hlavné v Cestiné a angli¢ting, ale najdete u nés publikace také v romstiné, slo-
vensting, némcing, $panélstiné a v dalsich jazycich. Knihovna déle nabizi monitoring ces-

kého tisku ke klicovym sloviim cizinci a uprchlici, filmotéku, nejruznéjsi studie a vyzkumy.

Katalog knihovny je piistupny také on-line, puj¢ujeme do studovny i domu — knihy,
Casopisy a filmy. Knihovna nabizi pfistup k databazim EBSCO, ProQuest a Le Monde
Diplomatique. K dispozici je rovnéz NEWTON - databaze novinovych ¢ldnku tykajicich
se cizinct, uprchliku a etnickych mensin. Kompletni vysttizkova sluzba od roku 2000 je
v knihovné na CD-ROMu. V roce 2006 jsme archivovali dal$i dvé tisicovky ¢ldnku. Kalen-
daf multikulturnich akci pfichdzi s ptehledem nejbliz§ich akei a pofadu. Pokud chcete do
kalendate ptidat upoutivku na akci, kterd md vztah k multikulturni tematice, obratte se na

infocentrum@mkc.cz.

[multikulti] zpravodaj je urcen pro v8echny, ktefi chtéji byt pravidelné informovani o mul-
tikulturnich akcich a déni u nds i ve svété. Pfes tisic zdjemcu jej zdarma obdrzi jednou
tydné mailem. Napiste si o néj na nasem webu!

Akvizi¢ni servis multikulturni literatury je e-mailovd sluzba, jejimz cilem je pravidelné
informovat knihovniky a dalsi zdjemce o nové vychazejicich knihach s multikulturni tema-
tikou.

3.2 Potady pro verejnost a kulturni akce

K hlavnim ciliim Multikulturniho centra Praha patfi vytvaret piilezitosti k ziskavani novych
znalosti o odli$nych kulturdch. Jsme si védomi toho, Ze setkdvdni se s ,témi jinymi“ byva
Casto provdzeno ruznymi obavami, a proto také usilujeme o podnécovini vefejné debaty

o tom, jak mohou byt vztahy mezi menginami a vét§inovou spole¢nosti pfinosné uspora-
dédny. Jednim zptisobem, jak pfistupovat k tomuto tikolu, je hledat pouceni ve zkusenos-
tech jinych zemi; dal$i moZnosti je pozorné sledovat a diskutovat ménici se realitu ceské
spole¢nosti.

Multikulturni centrum Praha v roce 2006 usporadalo fadu vefejnych diskusi na rtiz-
nd témata. Napfiklad §lo o téma zaméstnivini severokorejskych Zen v ¢eském textilnim
prumyslu, gender a migrace obecné, Zeny v islimském svété, ceské cizinecké privo a jako
soucist mezindrodniho knizniho veletrhu a literdrniho festivalu Svét knihy 2006 probéhl
také cely cyklus ¢tent, diskusi a promitani filmut zabyvajici se zku$enostmi migranta ve
skandinavskych zemich.



Activities in 2006

3.1 Info Centre and Library

The Info Centre and Library of the Multicultural Centre Prague offers scholars and the
general public a wide range of information resources about cultural, linguistic, ethnic and
religious diversity and the coexistence of different cultures in the Czech Republic and the
world. The almost two thousand volumes are divided by subject into thirteen groups, from
minorities in the Czech Republic, women’s issues, religion and mythology to multicultural
fiction.

Books are available mainly in Czech and English, but also in Slovak, Roma, German, Spa-
nish and other languages. Our library also monitors the Czech press based on keywords
such as refugees and foreigners, maintains a film collection and collects a wide range of
studies and research papers.

The library catalogue is available on the internet. In addition to books, magazines and
films may also be loaned out. The library offers access to the following databases: EBSCO,
ProQuest and Le Monde Diplomatique. A selection from the NEWTON database contai-
ning articles on foreigners, refugees and ethnic minorities are also available. Since 2000,
article clippings have been available in the library on CD-ROM. In 2006, we added over
two thousand new articles. A calendar of multicultural events brings an overview of closest
events and programmes for public. If you want to add an advert of your multicultural event
to the calendar, write to infocentrum@mbkc.cz.

Our [multikulti] newsletter is designed for all those who want to be regularly updated on
the latest multicultural events and developments at home and abroad. The newsletter is
distributed once a week by e-mail to over one thousand subscribers. You can subscribe via
our website!

Our multicultural literature acquisition service is an e-mail service designed for librarians
and others who wish to receive information about new books dealing with multicultural
issues.

3.2 Public and Cultural Events

It belongs to the fundamentals goals of the Multicultural centre Prague to provide opportu-
nities for learning about different cultures. Being aware of the fears that often accompany
the encountering of “the other”, the organisation also seeks to stimulate public debates
about how relationships between minorities and the majority culture could be organised in
a productive way. Learning from experiences in other countries is one way how to appro-
ach this task, another one is to closely observe and discuss the changing reality of Czech
society.

The Multicultural Centre Prague organised a number of public debates in 2006 that
dealt with a variety of topics. Examples are the employment of North Korean women in the
Czech textile industry, gender and migration, women in Islam, the Czech Foreigners Law
and a whole cycle of readings, discussions and film screenings dealing with the experiences
of migrants in Scandinavian countries.

For more information,
please contact Simona
Dudovd, Coordinator of
Info Centre and Library, at:

infocentrum@mke.cz.
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Projekt , Kolik cest vede na Florenc?“ (do Cervence 2007) byl pfispévkem Multikulturniho
centra Praha k Evropskému roku mobility pracovniku. V rdmci tohoto projektu zdokumen-
tovalo 32 fotografui a Zurnalisti ptivodem z riiznych zemi bézné zivoty migranti za praci.
Vysledek mésicti pozorovani a dokumentace byl prezentovan v listopadu 2006 ve formé
putovni vystavy ,Prdace je jinde“ na prazském Hlavnim nddrazi (22. 11. — 21. 12. 2000).
Vystava se pfesune béhem roku 2007 do Berlina, Lipska, Ostravy, na Slovensko a do Itilie.
Elektronickd verze vystavy je také pfistupna na adrese www.migraceonline.cz/vystava .

,Prace je jinde* byla pouze jednou ze tii vystav, které byly prezentovany v roce 2006 na
dal$im ro¢niku festivalu ,Dialog kultur (20. 11. — 27. 11. 2000). Vystava ukrajinského foto-
grafa Vladimira Krynytského ,Kus Zivota nacerno zobrazovala Zivotni podminky autoro-
vych spolu-migrantii pracujicich v Ceské republice. (7. 11. — 3. 12. 2006, Kavdrna Lucerna).
Vysledkem mezindrodni soutéze spoluorganizované Multikulturnim centrem Praha byla
vystava , Manifesta!*, v niz ilustratofi z nékolika evropskych zemi prezentovali své pohledy
na Chartu zdkladnich prév EU (7. 12. 20006 — 12. 1. 2007, Italsky kulturni institut v Praze).
Cilem této vystavy bylo podpofit povédomi o Charté zakladnich priv Evropské unie pro-
sttednictvim uméleckého vyrazu ve formé karikatur a humoristickych ilustraci mezi obcany
EU, se zvldstnim zfetelem k détem $kolniho véku.

Jako v pfedchozich letech bylo soucasti programu festivalu Dialog kultur 2006 také
promitini hranych i dokumentdrnich filmu, vefejna ¢teni nebo interkulturni odpoledne
pro déti.

Festival vyvrcholil oblibenou , polévkovou soutézi“. Jako v pfedchozich letech, tak i letos
se pasdz Lucerna zaplnila viinémi tradi¢nich kuchyni, letos rumunské, bulharské, madar-
ské, ruské, arménské, vietnamské, romské, libanonské, srbské, slovenské a beninské.
Celou soutéz provizela fada hudebnich i tane¢nich vystoupeni.

3.3 Vzdéldvaci projekty a Skoleni

Vzdélavani je jiz od zalozeni Multikulturniho centra Praha v roce 1999 jednou z priorit
této organizace. Nase vzdélavaci aktivity jsou urceny pro rtizné skupiny lidi rozdilného véku
i profese.

Mezi détmi mladsiho $kolniho véku jsou oblibené interkulturni workshopy o mensinach.
Dvouhodinové workshopy prezentuji détem tradice, zvyky a kulturu ruznych mensin za
pomoci her, hadanek, pisnicek a vypravéni ptibéhu. V roce 2006 progla obsahovd ¢dst
interkulturnich dilen pro déti revizi.

V rdmci projektu Ch@ve (do dubna 2007) vznikly internetové kluby, jejichz p¥ispévateli
jsou zaci zakladnich kol ze znevyhodnéného sociilniho prostfedi. Multikulturni centrum
Praha se podilelo na piipravé metodiky.

Projekt Oteviend $kola: Interkulturni vzdélavani pro socidlni spravedlnost (do srpna
2008) usiluje o podpofeni integrace pfislu$niku etnickych mensin, cizinci i jinak zne-
vyhodnénych osob do spole¢nosti. V ramci projektu byl za spoluprice s Univerzitou Jana
Amose Komenského, dvémi zdkladnimi $kolami a ob¢anskym sdruZenim Hever vytvofen
a implementovan komplexni vzdélavaci program.



The project “How Many Paths to Florenc?” (till July 2007) was the Multicultural Centre’s
contribution to the European Year of Workers” Mobility. Within this project, 32 photogra-
phers and journalists from various countries portrayed the life of labour migrants. The
result of months of observation and documentation was presented in November in form
of the exhibition “Work is elsewhere” in the Prague Central Railway Station (22.11.-21.12.).
In 2007 the exhibition will tour to Berlin, Leipzig, Ostrava, Slovakia, and Italy. It is also
accessible on the website www.plotki.net/wie.

“Work is elsewhere” was only one of three exhibitions presented during the 2006 edition
of the festival “Dialogue of Cultures” (20. 11. 2006 - 27. 11. 2000). ‘A Piece of Illegal Life’
by Ukrainian photographer Vladimir Krynytsky showed living conditions of his fellow
immigrants working in the Czech Republic (7.11.-3.12., Kavdrna Lucerna), while in "Mani-
festal’, a result of an international competition co-organised by our organisation, cartoo-
nists from several European countries presented their views on the European Charter of
Fundamental Rights (7.12.-12.1., Italian Cultural Institute).

As in previous years, part of the programme of the festival Dialog of Cultures 2006 inclu-
ded the screening of films, readings of literature by authors of minority backgrounds and
an intercultural afternoon for children.

The festival peaked with the popular “soup competition”. As in previous years, the flavour
and tastes of Romanian, Bulgarian, Hungarian, Russian, Armenian, Vietnamese, Romani,
Lebanese, Serbian, Slovak, and Benines cuisine and traditional songs and dances from
some of these cultures filled the air in the public passage of Lucerna Palace, in which our
organisation has had its office since 2005.

3.3 Education Projects and Trainings

Since the founding of the Multicultural Centre Prague in 1999, education has been one of
the organisation’s priorities. Our educational activities target various groups of different
age and professional status.

Popular among younger children at primary school age are intercultural workshops about
minorities. The two-hour workshops present the traditions, customs and culture of various
minorities using games, riddles, songs and storytelling. In 20006, the organization began
reviewing the methodology and content of the workshops.

The beneficiaries of the internet clubs established within the project “Ch@ve” (till April
2007) are pupils of primary schools from disadvantaged social backgrounds. The Multicul-
tural Centre Prague supported the project’s realisation methodologically.

The project “Open School” (till August 2008) supports the integration of ethnic mino-
rities, foreigners and other disadvantaged persons. Involving different partners such as
Jan Amos Komensky University, two primary schools and the civic association Hever o.s.,
the project aims to lead to the realisation and implementation of a complex educational
programme. In addition to other outputs such as an educational methodology and a film

For more information on
public events please contact
Matous Borkovec, our co-
ordinator of public events,
at: support@mbkc.cz. For
information on the festival
,Dialogue of Cultures“
contact Martina Kiizkovd,
the festival co-ordinator, at:

pr@mke.cz.
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Nedilnd souddst projektu je natoceni dokumentarniho filmu a pofddani interkulturnich
semindiu jak pro déti, tak pedagogy.

Dalsi vjznamnou cilovou skupinou vzdélavacich programu Multikulturniho centra Praha
jsou zaméstnanci statni spravy a samospravy. V roce 2006 jsme realizovali projekt , Anti-
diskrimina¢ni vzdélavani zaméstnancu vefejné spravy“, jehoz cilem bylo pomoci zvysit
schopnost ufednikt vnimat rtizné formy diskriminace. Vedle semindi, které probéhly
v fadé mést Ceské republiky, je vysledkem projektu i publikace a tematické webové stranky.
Vzdéldvaci pofady tohoto projektu pokracuji dil v rdmci navazujiciho projektu, jehoz zdmér
a metodologie je obdobnd a do cilové skupiny byli zafazeni také studenti vysokych $kol
vefejnopravnich (do ¢ervence 2007).

Dalsi vzdélavaci aktivitou nabizenou nasi organizaci jsou kurzy ,diversity management*,
které jsou navrzeny pro potfeby zaméstnanct firem pohybujicich se v interkulturnim
prostiedi. Ucastnici téchto kurzt prochdzi vzdéldvacimi kurzy o zakladnich kulturnich hod-
notich a stereotypech v rliznych ¢dstech svéta, o tom, jak kulturni aspekty ovliviiuji fizeni
firem ¢i vztahy na pracovi$ti. Ziskaji tak zakladni interkulturni kompetence a schopnosti
adaptovat se na kulturné odli§nd pracovni prostfedi.

3.4 Spoluprdce s verejnymi knihovnami

Vefejnd knihovna je ¢asto pro mnohé imigranty nejvice nav§tévovanou instituci v nové
zemi. Knihovny proto mohou vyznamné napomoci v procesu lokdlni integrace piistéhoval-
cu, pokud své sluzby piizpusobi témto novym uZivatelum.

Stejné jako v minulych letech se i v roce 2006 snazilo Multikulturni centrum Praha
podporovat knihovny v pfijimdani této role. V listopadu 2006 byl ispé$né ukoncen projekt
,Knihovna jako brana k integraci cizincti v EU*, ktery navézal na projekty Rozmanitost do
knihoven a Interkulturni dialog v knihovndch. Jeho cilem je vytvofit ve vefejnych knihov-
néch prostor pro integraci cizinct, ucinit z nich misto setkdvini a pozndvani pro imigranty,
mensginy a starousedliky, a to hlavné diky pestré nabidce vzdélavéni a informaci. Ucastniky
projektu bylo pét ¢eskych vefejnych knihoven, pro které byly uspofadiny ruzné seminafe
a konference. Knihovndm muze p#i vytvafeni vhodné nabidky pomoci také uceleny manu-
al, ktery v ramci projektu vznikl podle osvédéenych zapadoevropskych modelu (Dansko,
Némecko, Nizozemi). Manudl zarover obsahuje i zkuSenosti zminénych péti ceskych
knihoven, které se do projektu zapojily.

3.5 Vyzkum a monitoring médii

Pfevaznd vétsina aktivit Multikulturniho centra Praha ma za cil stimulovat diskusi a infor-
movat vefejnost. Piestoze nase organizace vystupuje nejcastéji jako prostfednik mezi
odborniky a vetejnosti, providime také sviij vlastni vyzkum.

Zabér vyzkumnych projektu realizovanych v roce 2006 je $iroky. Jejich diverzita neni
zpusobena pouze velkym mnozstvim témat, ale také rozdily pokud jde o jejich metody. Na
jedné strané jde o postupy kombinujici kvalitativni viyzkum se Zurnalistikou. Pfikladem



for classroom purposes, the project will make use of the revised intercultural workshops
about minorities.

Another important target group for educational activities of the Multicultural Centre are
public administration officials. In 2006, we realized one project that we hope will help
to increase public officials’ sensitivity regarding various forms of discrimination. Aside
from training seminars realised in different regions of the Czech Republic, results inclu-
ded a publication and background information accessible online. The training seminars
realised within this project were continued in a subsequent project of similar intent and
methodology (till July 2007).

Diversity management courses designed for company management and teams working
in intercultural environments are another educational activity offered by our organisation.
Participants learn about basic cultural values and stereotypes in various parts of the world.
Learning how cultural features affect management styles and relations in the workplace,
employees develop through the training sessions key intercultural competencies and learn
how to adapt to culturally different working environments.

3.4 Co-operation with Public Libraries

For many immigrants, the public library is among the most-visited institutions in the rece-
iving country. By adapting their services to this user group, libraries can play an important
role in the support of local integration processes.

As in the years before, the Multicultural Centre sought to support libraries in adapting to
this role. Following up on earlier projects with similar content, the basic idea of the project
“Libraries as Gateways for the Integration of Immigrants in the EU” was to learn from the
experiences made by libraries in Denmark, Germany and Holland. Each of these Western
European partner universities already has great experiences in reaching out to immigrants.
Co-operating with five partner libraries in the Czech Republic, the project used seminars
and conferences as the main dissemination tools. In addition to this, the Multicultural
Centre published a manual that summarizes experiences from both the European partners
and the participating Czech libraries.

3.5 Research and Media Monitoring

Most of the activities of the Multicultural Centre Prague have the objective of stimulating
discourse and informing the public. While the organisation often acts as facilitator or inter-
mediary between experts and the public, we also do conduct our own research projects.

The range of research projects realised in 2006 is wide. This diversity is not only
because of the large number of themes, but also because of the variations in regards
to methodology. On one side there are projects which combine working methods of
qualitative research with those of journalism. An example of this is the documentation
of migrants’ stories assembled in the catalogue of the exhibition “Work is Elsewhere”
or the project “Interculture Map”. As one of five international partner organisations, the
Multicultural Centre wrote thirty analyses and background reports about intercultural

For more information on
our education activities,
please contact Michaela
Vodenkovd-Poldkovd,
our co-ordinator of
education activities, at:
education@mbkc.cz.
Information on diversity
management courses
provides Jakob Hurrle,
our executive director, at:

research@mbkc.cz.

For more information,
please contact Jakob Hurrle,
our executive director, at

research@mbkc.cz.




Vice informaci o vyzkum-
nych projektech poskytne
Jakob Hurrle, vykon-

ny feditel, na adrese

research@mbke.cz.

projektu uzivajiciho takové metody jsou texty o bézném Zivoté pracovnich migrantu v kata-
logu vystavy ,Price je jinde“ nebo také projekt , Interkulturni mapa“. V tomto projektu bylo
Multikulturni centrum Praha jednou z péti mezinarodnich partnerskych organizaci a jeho
tkolem bylo vytvotit tficet analyz o interkulturnich projektech v Ceské republice a dal3ich
evropskych zemich.

Na druhé strané provadi Multikulturni centrum Praha takovy vyzkum, kde jsou uzivany
akademické metody ve striktnéj$im smyslu slova. Piikladem je analyza zptisob, kterymi
Ceskd média informuji o mensinach, imigrantech a uprchlicich, jez byla nasim pfispévkem
v projektu ,Média a diskriminace“. Mési¢ni komentované piehledy tisku upozornovaly
na dulezité zmény v zobrazovan{ téchto skupin v hlavnich ¢eskych médiich a vzniklo také
jedendct studii, které se zaméfily na rlizna témata, jako je na piiklad obraz Zadatelt o azyl,
informovani lokalnich médii o uprchlickém tibote, medidlni pokryti diskuse o chystané
stavbé mesity v Teplicich v severnich Cechdch. V roce 2007 byly tyto studie publikovany
pod ndzvem , Cizinci, nasinci a média“.

Multikulturni centrum Praha bylo také zapojeno do projektu , Trh préace a cizinci®,
v jehoz ramci jsme uskute¢nili viyzkum zaméfeny na zkuSenosti imigranta s ¢eskym trhem
prace. Tato studie, kterd byla zaloZzena na hloubkovych rozhovorech s padesati imigranty
ze zemi mimo EU, se zaméfila zejména na otdzku socidlni mobility. Do jaké miry dokdZou
kvalifikovani migranti své kvalifikace vyuzit? Jinou zajimavou otdzkou zkoumanou v této
studii je kontrast mezi pracovnimi migranty z vychodu, ktefi ¢asto délaji manudlni prici
neodpovidajici jejich kvalifikaci z jejich vlasti, a mezi imigranty z vice privilegovanych
zemli, jako jsou napfiklad Spojené stity americké. Plné znéni vyzkumné zpravy je pfistup-
né online na www.migraceonline.cz/doc/Vyzkumkvalifikace.pdf .

3.6 Weboveé informacni portdly

Jednim z diivodu, pro¢ bylo Multikulturni centrum Praha zaloZeno, byla nespokojenost s
mnozstvim a kvalitou pfistupnych informaci o migrantech, uprchlicich a etnickych mensi-
ndch. Nabizet zasvécené ndzory a aktudlni, objektivni a dobfe podlozené informace, je pro-
to jednou z klicovych snah nasi organizace. Postupné se jednou z hlavnich cest napliiovani
tohoto cile stalo vytvafeni a neustalé aktualizovani webovych informac¢nich portali.

aktivitich, zaméstnancich a mnoha dal$ich aspektech price nasi organizace. Stranky maji
dvé jazykové verze — Ceskou a anglickou — a po velké revizi obsahu i designu v roce 2005
byly béhem roku 2006 neustile prubézné updatovany.

Multikulturni centrum Praha usiluje o podnécovdni vefejné debaty o migraci svym webo-

majici situaci raznych skupin cizincii v Ceské republice a dalsich zemich stfedni a vychod-
ni Evropy. Server nabizi $irokou $kdlu studii a odbornych ¢lank a sleduje jak legislativni
vyvoj spojeny s migraci a azylovou politikou, tak relevantni aktivity vefejnych instituci

a nevlddnich organizaci. Anglickd verze webu, www.migrationonline.cz, nabizi i anglické
pteklady vybranych ¢ldnkd, ale klade vétsi diiraz na mezinarodni perspektivu a migraci ve
sttedn{ a vychodni Evropé. Béhem ctyf let se stal tento portal klicovym zdrojem informaci

o otdzkich spojenych s migraci a je navstévovan témeéf patndcti sty uzivateli denné (¢eskd




projects in the Czech Republic and other European countries for the Interculture Map
project.

On the other hand, the Multicultural Centre Prague realised research projects where
academic methods were applied in a stricter sense. One example for this is the analysis of
Czech media reporting on minorities, immigrants and refugees realised as our contributi-
on to the project “Against Discrimination”. While a monthly report highlighted important
developments in the reporting of Czech mainstream media, there were also eleven studies
focusing on particular issues such as the image of asylum-seekers, the reporting of regional
media on a refugee camp, or the media controversy about the attempted construction of
a mosque in the city of Teplice (Northern Bohemia). In 2007, the studies were published
under the title “Cizinci, nasinci a média” (Foreigners, Our People, and the Media).

As part of the project “The Labour Market and Foreigners”, another research project
realized by the Multicultural Centre Prague, we dealt with the experiences of immi-
grants on the Czech labour market. Based on a sample of fifty in-depth interviews with
immigrants from Non-EU countries, the study mainly focused on the question of social
mobility. To what extend are qualified migrants able to make use of their qualifications?
Another interesting question addressed in this study is the contrast between labour
migrants from eastern countries, who often undertake manual jobs despite qualificati- For more information,
ons gained in their countries of origin, and immigrants from more privileged countries, please contact Jakob Hurrle,
such as the United States. The full text of the study (in Czech) is accessible online at: our executive director, at
www.migraceonline.cz/doc/Vyzkumkvalifikace.pdf . research@mkc.cz.

3.6 Online Information Portals

One of the reasons for the founding of the Multicultural Centre Prague was dissatisfacti-
on with the quality and quantity of information available on migrants, refugees or eth-

nic minorities. It is thus one of the key goals of our organisation to provide well-argued
opinion and information that is current, objective and well-researched. Over the years, the
development and continuous updating of web-based information portals has become one
of the most important ways of fulfilling this mission.

Providing information mainly focussing on current activities, staff, and many other
aspects of our organisation’s work, our organisation’s website www.mkc.cz is available
in Czech and English language versions. After a major revision of design and content in
2005, the website was regularly updated in 2006.

The Multicultural Centre Prague fosters the public debate about migration through
www.migraceonline.cz. The portal offers a wide range of studies, research papers and
follows legislative developments in the area of migration and asylum as well as relevant
activities of public institutions and non-governmental organisations. The English version
of www.migrationonline.cz offers English translations of selected articles but puts more
emphasis on international perspectives. In four years, the portal has become a key source
of information about issues relating to migration in Central and Eastern Europe with about
one thousand five hundred unique visitors every day (as of 2007, English and Czech versi-
on combined).Its development is greatly supported by the editorial board, which included




Dalsi informace o webové
prezentaci Multikulturni-
ho centra Praha ziskdte
od Simony Dudové na
infocentrum@mke.cz.
Informace o portdlu
www.migraceonline.cz

vdm poskytne Marek Canék

Pro vice informaci o pro-
Jjektu INTEGRA prosim
kontaktujte Michaelu
Vodenkovou Poldkovou,
koordindtorku projektu, na

education@mbke.cz.

Vice informaci vaim

poskytne Jakob Hurrle,

vykonny Feditel, na adrese

a anglickd verze dohromady). Vyvoj portdlu je silné podporovan redakéni radou, ve které

v roce 2006 zasedali: Jan Cernik, Jan Grill, Katefina S. Jankii, Alice Szczepanikova, Pavel
Uhl, Alexandra Sz8ke, Cosmin Radu, Radka Klvariova, Jakub Grygar, Fabian Georgi, Oana
Ciobanu a tfi zastupci Multikulturniho centra Praha - Katefina Bfezinova, Marek Canék

a Jakob Hurrle. Redakéni radé velmi dékujeme za ic¢innou podporu a pomoc portdlu.

V roce 2006 realizovalo Multikulturni centrum Praha fadu projektu, které ruznymi
zpusoby piispély k udrzovani a dal§imu zlep$ovdni tohoto v§znamného portdlu. V rdmci
projektu ,,Out of Visegrad“ (do ¢ervna 2007) vznikly blogy migrantui ze zemi Visegradu,
ktef{ Ziji a pracuji v zdpadni Evropé. Také projekt ,Regularizace nelegalni migrace“ (MKC
Praha v ném bylo partnerem), ktery mél za cil vytvofit a propagovat navrhy zikonu, jez
by zlepgily postaveni nelegdlnich migrantii v Ceské republice, byl tizce spojen s webem
www.migraceonline.cz, kde byly publikovany vysledky projektu. S portdlem byl p¥imo
spojen také projekt , Kolik cest vede na Florenc? (viz 3.2 a 3.5) — do struktury webu byl
integrovdn virtudlni katalog vystavy — a ddle byly s webem spojeny i medidlni analyzy (viz
3.5), které byly na webu publikovény.

Dal$im webovym projektem Multikulturniho centra Praha je stranka www.rozmanitost.cz,
kterd nabizi praktické informace knihovnikum a informaénim pracovnikum. Web je sou-
casti projektu ,Knihovna jako brdna k integraci cizincti v EU (viz 3.4).

Nase organizace se také podilela na mezindrodnim webovém projektu ,Interkulturni
mapa“ (viz 3.5), z néhoz vzesla databdze interkulturnich projektt v celé EU, jez nyni slouzi
jako uZitecny zdroj informaci pro tviirce interkulturni politiky a interkulturni aktéry v mno-
ha zemich.

3.7 Jiné projekty

Ve spoluprici s partnery z riiznych evropskych zemi byl realizovan projekt INTEGRA (do
prosince 2007). Tento projekt se zaméfuje na integraci osob s postizenim do otevieného
pracovniho trhu. Cilem projektu je odstranit bariéry, které brani zaméstnavani téchto osob.
V rdmci projektu bude vyvinut zvla$tni vzdéldvaci program pro zdstupce zaméstnavatel,
zalozeny na vysledcich vyzkumu z prvni fize projektu. ZkusSenosti kazdé zastoupené evrop-
ské zemé s timto programem budou shromdzdény ve vysledné publikaci. V listopadu 2006
zorganizovalo Multikulturni centrum Praha konferenci o zaméstndvini osob s postiZzenim.

Finan¢ni vzdélavéni pro cizince je projekt, ktery nabizi cizinciim informace o ¢eském
bankovnim systému a finan¢nim trhu a vysvétluje legendy a myty, které mezi cizinci koluji.
Cilem projektu je napomoci prevenci socidlnimu a ekonomickému vylouceni cizinct. Pro-
jekt vyustil do vydani publikace , Finanéni sluzby v Ceské republice: pravodce pro cizince*,
kterd vysla v Sesti jazycich a je ptistupnd také elektronicky na www.migraceonline.cz.




in 2006 Jan Cernik, Jan Grill, Katefina S. Janku, Alice Szczepanikovd, Pavel Uhl, Alexan-
dra Sz8ke, Cosmin Radu, Radka Klvatiova, Jakub Grygar, Fabian Georgi, Oana Ciobanu
and three representatives of the Multicultural Center Prague (Katefina Bfezinovd, Marek
Canék, and Jakob Hurrle). We thank very much to the editorial board for effective support
and help.

Having the strategic goal of maintaining and further improving this important portal,
the Multicultural Centre Prague realised a number of projects that contributed in different
ways to Migration Online in 2006. The creation of blogs by migrants from Visegrad coun-
tries who are living and working in Western Europe was made possible by the project “Out
of Visegrad” (till June 2007). “Regularization of Foreigners”, was another project, which
had the aim to develop and promote draft bills that would improve the situation of illegal
migrants in the Czech Republic. Acting in the role of a project partner, the Multicultural
Centre supported the project mainly through the publication of results on Migration Onli-
ne. Thanks to the integration of the “virtual exhibition catalogue” onto the website and the
publication of media analyses on Migration Online, also the migration exhibition project
“How Many Paths to Florenc?” (see 3.2 and 3.5) and the conducting of media analyses (see
3.5) were directly linked to the portal.

Another online activity of the Multicultural Centre Prague is the website
www.rozmanitost.cz, which provides practical information for librarians. The website is

part of the project “Libraries as Gateways for the Integration of Immigrants in the EU” (see

3.4). Last but not least there is our organization’s involvement in the international web

project “Interculture Map”, a database of intercultural projects throughout the EU that now

serves as a useful resource for policy makers and intercultural actors in different countries

(see 3.5).

3.7 Other Projects

Realised in co-operation with partners from various European countries, the project
INTEGRA (till December 2007???) focuses on the integration of persons with disabilities
(CECK CORRECT TERM) in the open labour market. The project’s goal is to remove the
barriers faced by persons with disabilities when seeking employment. Based on the results
of country monitoring that was concluded in the first project phase, a specific education
programme that targets representatives of employers, will be developed. The experiences
of each European country represented in the project are published in a project publicati-
on. In November 2006, the Multicultural Centre Prague organised a conference on the
employment of people with disabilities in Prague.

Financial Education of Foreigners is a project providing foreigners with information
about the Czech Republic’s banking system and financial market and setting the record
straight about the legends and myths that circulate among foreigners. The project’s obje-
ctive is to help prevent social and economic exclusion of foreigners. It culminated with the
publication of “Financial Services in the Czech Republic: A Handbook for Foreigners,”
available electronically and in print in six languages.

For more information on
the web presentation of the
Multicultural Centre Pra-
gue contact Simona Dudovd
at: infocentrum @mke.cz.

For information on

contact Marek Canék at:

mise@mke.cz.

For more information on
INTEGRA contact Micha-
ela Vodenkovd Poldkovd,
the project co-ordinator at:

education@mke.cz.

For more information
contact Jakob Hurrle,
our executive director, at:

research@mke.cz.




3.8 Publikace

Knihovny jako brana k integraci cizinct v EU

Publikace uréend ¢eskym vefejnym knihovndm je ucelenym sbornikem texti1 a praktic-
kych rad pro vytvofeni multikulturni knihovny. Jaddro publikace tvofi detailni ndvod pro
realizaci integra¢nich aktivit v knihovnach. Publikace déle informuje o multikulturnich
aktivitich ceskych vefejnych knihoven a projektech v zahrani¢nich knihovnach.

Préce je jinde /| Work is elsewhere

Katalog vystavy Price je jinde / Work is elswhere je hlavnim vysledkem projektu Mul-
tikulturniho Centra Praha o pracovni migraci, na némz se podilelo tficet dva fotografu
a badatelt. Ucastnici projektu pracovali ve dvojicich fotograf - vyzkumnik a béhem léta
2000 sestavili dokumentaci Sestnicti osobnich p#ibéhu. V centru vSech piibéhu stoji lidé,
ktefi cestuji z riiznych duvodi a riiznymi sméry za praci.

Antidiskrimina¢ni vzdéldvéni a vefejnd sprava v CR: pfirucka pro zaméstnance vetejné
spravy

Tento manudl je uréen piedevsim pracovnikim vetejné sprivy. Najdou v ném ptehledné
informace o legislativni strance antidiskriminac¢nich opatfeni, praktické ukazky z antidis-
kriminacni praxe a dalsf odkazy spojené s touto problematikou.

Migration Processes in Central and Eastern Europe: Unpacking the Diversity

Ctrndct odbornych ¢lanka doplnénych o tfi rozhovory s pracovniky nevlddnich organizaci
mapuje migra¢ni procesy ve stfedni a vychodni Evropé od 8o. let do soucasnosti. Texty byly
puvodné predneseny na Workshopu o migraci ve stfedni a vychodni Evropé, ktery zorgani-
zovalo Multikulturni centrum Praha ve spolupraci s Fakultou humanitnich studii Univerzi-
ty Karlovy v srpnu 2005.

Finan¢ni sluzby v Ceské republice: pritvodce pro cizince
Cilem této ptirucky je poskytnout cizinctim, ktefi ziji v Ceské republice, zdkladni ptehled

o bankovnim sektoru v CR a o nabidce bankovnich produktii. Publikace vysla v ¢esting,
angli¢ting, némcing, rusting, ukrajinstiné a vietnamstiné.



3.8 Publications

Libraries as Gateways to the Integration of Immigrants in the EU

This publication, intended for Czech public libraries, contains a comprehensive collecti-
on of texts and guidance on how create a multicultural library. The main text is a detailed
manual for implementing integration activities in libraries. In addition, the publication
provides information about multicultural activities of Czech public libraries and projects
implemented by libraries abroad.

Prace je jinde / Work is elsewhere

The Czech-English catalogue of the Work Is Elsewhere exhibition is the main result of
the Multicultural Centre’s labour migration project involving 32 photographers and resear-
chers. Project participants worked in pairs (photographer plus researcher) and during the
summer of 2006 documented a total of 16 individual life stories centring on people who,
for a variety of reasons, travel to various places to find work.

Anti-discriminatory Education and the Public Administration in the Czech Republic:
A Guidebook for Public Administration Officials

This guidebook is designed for public administration officials and provides comprehen-
sive information about the legal framework of anti-discriminatory measures, examples of
anti-discriminatory practices as well as relevant references.

Migration Processes in Central and Eastern Europe: Unpacking the Diversity

The publication looks into various, previously unexplored aspects of migration processes
in the region, making them available to an English-reading audience. It originated from
a series of papers presented at the Workshop on Developments and Patterns of Migration
Processes in Central and Eastern Europe organised at the Faculty of Humanities of Charles
University in Prague in August 2005.

Financial Services in the Czech Republic: A Hanbook for Foreigners (2000)

This publication aims at giving foreigners information about the Czech banking system
and explaining legends and myths that circulate among foreigners with little knowledge
of the Czech language. Published in Czech, English, German, Russian, Ukrainian and
Vietnamese.
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Donors and Sponsors in 2006

The Multicultural Centre Prague would like to thank all collaborators, partners, consultants
and sponsors for their help in making our activities possible and implementing individual
projects and events in 2006.

Bohemia Euroexpress International, s.r.o.

Ceské drahy, a.s.

Czech-German Future Fund

European Cultural Foundation

European Social Fund

European Community

Euro Educa, o.s.

The City of Prague

Canadian Embassy in Prague

International Visegrad Fund

Ministry of Culture of the Czech Republic, State Fund for Culture
Ministry of Interior of the Czech Republic

Open Society Fund

NROS - Foundation for Development of the Civil Society
Government Budget of the Czech Republic
United Way International (Citigroup Foundation)
UNHCR

Government of the Czech Republic
Hewlett-Packard (HP)

Kosmas

Newton IT

SYMBIO Digital, s.r.o.




5.

Finan¢ni zprava za rok 2006

Cislo u¢tu

Nazev uctu

Naklady (K¢)

501 Spotteba materidlu

51T Opravy a udrzovani

512 Cestovné

513 Néklady na reprezentaci

518 Ostatni sluzby

521 Mzdové ndaklady

524 Zikonné zdravotni pojisténi
542 Ostatni pokuty a pendle

545 Kursové ztrdty

549 Bankovni poplatky

551 Odpisy dlouhodobého nehmotného

a hmotného majetku

Niklady celkem

Vynosy (Kc)

602 | Trzby z prodeje sluzeb
644 | Uroky

645 Kursové zisky

649 | Jiné ostatni vynosy

682 | Ptijaté piispévky ostatni
691 | Provozni dotace od MK CR

Vynosy celkem

Obraty za
obdobi MD

413955,14
10721,00
769605,34
26329,20
7426002,71
1323314,00
383196,00
134,00
132596,03
54987,64
142276,60

10683117,66

0,00
0,00
0,00
0,00
0,00

0,00

0,00

Obraty za
obdobi D

0,00
0,00
0,00
0,00
0,00
0,00
0,00
0,00
0,00
0,00

0,00

0,00

191074515
11543,71
1342,40
4719,79

8351421,47

1622000,00

11901772,52

Hospodaisky zisk za obdobi

Hospodaisky zisk celkem

Obraty
rozdil

413955,14
10721,00
769605,34
26329,20
7426002,71
1323314,00
383196,00
134,00
132596,03
54987,64
142276,60

10683117,66

1910745,15
11543,71
1342,40
4719,79

8351421,47

1622000,00

I1901772,52

1218654,86

Koncovy

stav

413955,14
10721,00
769605,34
26329,20
7426002,71
1323314,00
383196,00
134,00
132596,03
54987,64
142276,60

10683117,66

191074515
11543,71
1342,40
4719,79

8351421,47

1622000,00

11901772,52

1218654,86




Financial report 2006

Account number

Account title

Loss (CZK)

Consumables

Repairs and maintenance

Travel expenses

Representation expenses

Other services

Salaries

Health insurance

Other fines and penalties

Losses from exchange rates fluctuations
Bank fees

Depreciation of fixed tangible
and intangible assets

Total expenses

Profit (CZK)

602
644
645

Revenues from the sale of services
Interest

Income from exchange rate fluctuations
Other revenues

Other contributions

Operating subsidy from the
Ministry of Culture

Total revenues

Negative
turnover

413955,14
10721,00
769605,34
26329,20
7426002,71
1323314,00
383196,00
134,00
132596,03
54987,64
142276,60

10683117,66

0,00

Positive
turnover

1910745,15

I1543,71
1342,40
4719.79

8351421,47

1622000,00

11901772,52

Profit/loss for accounting period

Total profit/loss

Difference

413955,14
10721,00
769605,34
26329,20
7426002,71
1323314,00
383196,00
134,00
132596,03
54987,64
142276,60

10683117,66

191074515
11543,71
1342,40
471979

8351421,47

1622000,00

I1901772,52

1218654,86

413955,14
10721,00
769605,34
26329,20
7426002,71
1323314,00
383196,00
134,00
132596,03
54987,64
142276,60

10683117,66

191074515
11543,71
1342,40
4719,79

8351421,47

1622000,00

11901772,52

1218654,86




Prijmy Multikulturniho centra Praha v roce 2006

8.1 Pfijmy od odbératelii sluzeb celkem

Kurzy Diversity management, konferencni poplatky a prodej publikaci

8.2 Prispévky ustfednich orginu, krajskych, okresnich, magistratnich afadu
Ministerstvo kultury CR, ORNK: Dialog kultur 2006

Ministerstvo kultury CR, ORNK: Konference Knihovna jako bréna k integraci cizincii
Ministerstvo kultury CR, Odbor uméni a knihoven: Knihovna MKC Praha
Ministerstvo kultury CR, Odbor uméni a knihoven: Ze viech koutt svéta
Ministerstvo kultury CR, Stitni fond kultury: Dialog kultur 2006

MV CR, Odbor azylové a migra¢ni politiky: Informacni centrum MKC Praha

MPSV, ESF: Oteviend $kola: Interkulturni vzdélavani pro socidlni spravedlnost

Magistrat hl. m. Prahy: Oteviend $kola: Interkulturni vzdéldvani pro socidlni spravedlnost

8.3 Dary nadaci, podnikatelské sféry

Nadace OSF Praha: Migraceonline.cz

Mezinarodni visegrddsky fond: Dialog kultur 2006

UNHCR: kulaté stoly a publikace Obraz uprchliki v médiich
UNHCR: Expertni studie o médiich a uprchlicich

ESF, MPSV, Magistrat hl. m. Prahy: Internetové kluby Chave

EU - DG Employment, Social Affairs and Equal Opportunities: Integra

EU - DG Employment, Social Affairs and Equal Opportunities: Kampari na podporu rovnych
piilezitosti pro véechny v CR

EU - DG Justice, Freedom and Security (Africa e Mediterraneo): Manifesta

EU - DG Justice, Freedom and Security (Lai-momo s.c.ar.l).: Interkulturni mapa

EU - DG Justice, Freedom and Security: Interkulturni dialog v knihovnach

EU - DG Justice, Freedom and Security: Knihovny jako brany k integraci cizincti v EU

EU - DG Justice, Freedom and Security: Kolik cest vede na Florenc?

EU - program Transition Facility (NROS): Antidiskrimina¢ni vzdélavani zaméstnancti vefejné

Spravy

1910 745,15
1910 745,15

1 622 000,00
206 000,00
151 000,00
15 000,00

30 000,00
30 000,00
190 000,00
895 000,00

105 000,00

8344 969,82
883 992,39
72 782,87

50 000,00
87 040,00
294 500,00
218 453,23

2 859 360,00

125 278,34
179 781,87
371 859,30
1 061 711,25
I OII 290,57

1128 920,00




Revenues of the Multicultural Center Prague in 20006 (in Czk)

8.1 Total income from service users

Diversity Management, conference fees and publication sales

8.2 Contributions from the government, regional, district and municipal authorities

The Ministry of Culture, Department of Regional and National Culture: Dialogue of Cultures
2006

The Ministry of Culture, Department of Regional and National Culture: Libraries as gateways to
the integration of immigrants in the EU Conference

Ministry of Culture, Department of Arts and Libraries: Library of the Multicultural Centre Prague

Ministry of Culture, Department of Arts and Libraries: From All Around the World (“Ze vSech
koutt1 svéta”)

The Ministry of Culture/The State Fund for Culture: Dialogue of Cultures 2006
The Ministry of Interior, Department of Asylum and Migration Policy: Resource Center

The Ministry of Labour and Social Affairs, European Social Fund: Open School: Intercultural
Education for Social Justice

The City of Prague: Open School: Intercultural Education for Social Justice

8.3 Endowments from various foundations and businesses

Open Society Fund Prague: Migraceonline.cz

International Visegrad Fund: Dialogue of Cultures 2006

UNHCR: Round Tables and Publication “Picture of Refugees in the Media”

UNHCR: Expert studies Media and Refugees

ESF, The Ministry of Labour and Social Affairs, The City of Prague: Chave Internet Clubs

EU - DG Employment, Social Affairs and Equal Opportunities (Form’action André Renard): Inte-
gra

EU - DG Employment, Social Affairs and Equal Opportunities: Campaign in Support of Equal
Opportunities for All in Czech Republic

EU - DG Justice, Freedom and Security (Africa e Mediterraneo): Manifesta
EU - DG Justice, Freedom and Security (Lai-momo s.c.ar.l).: Interculture Map
EU - DG Justice, Freedom and Security: Interculture Dialogue in Libraries

EU - DG Justice, Freedom and Security: Libraries as Gateways for Integration of Immigrants in
the EU

EU - DG Justice, Freedom and Security: How Many Paths to Florenc?

EU - program Transition Facility (NROS): Anti-discriminatory Education for the Public Adminis-
tration Officials

I 910 745,15
I 910 745,15

1 622 000,00

206 000,00
151 000,00

15 000,00

30 000,00

30 000,00
IO 000,00

895 000,00

105 000,00

8344 969,82
883 992,39
72 782,87

50 000,00
87 040,00
294 500,00

218 453,23

2 859 360,00

125 278,34
179 781,87
371 859,30
1 061 711,25

I 0II 290,57

1128 920,00




| 8.4 Pfijmy z ¢lenskych piispévka

8.5 Dalsi pfijmy
Uroky
Kursové zisky

Jiné ostatni vynosy

8.6. Celkové naklady

*Rozdil mezi pfijmy a vydaji vznikd nesouladem mezi kalenddfnim rokem (icetnim obdobim) a
obdobim, na které se vztahuji pfispévky od jednotlivych ddrct. MKC Praha je neziskovd organiza-
ce, kterd hospodafsky zisk nevytvari.

Vynosy

Trzby z prodeje sluzeb
Uroky

Kursové zisky

Jiné ostatni vynosy

Ptijaté piispévky ostatni
Provozni dotace od MK CR

Vynosy celkem

0,00

24 057,55
IT 543,71
7794.05
471979

10 683 117,66

1910745,15
11543,71
1342,40
4719,79
8351421,47

1622000,00

11 9OI 772,52




8.4 Membership fees

8.5 Other income
Interest
Income from exchange rate changes

Other revenues

8.6. Total expenses in previous calendar year

*The difference between revenues and expenses is the result of a discrepancy between the calen-
dar year (accounting period) and the periods applicable to individual donors” contributions. The
Multicultural Center Prague is a non-profit organisation.

Revenues

Revenues from the sales of services
Interest

Income from exchange rate changes
Other revenues

Other contributions

Operating subsidy from the Ministry of Culture

Total revenues

24 057,55
IT 543,71
7794,05
4719.79

10 683 117,66

1910745,15
11543,71
1342,40
4719,79
8351421,47

1622000,00

II 9OI 772,52




